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written complaint with the Superintendent/Designee of the Jackson Public School District. Any complaint 
of retaliation will be promptly investigated, and appropriate corrective measures are taken if allegations of 
retaliation are substantiated. This protection from retaliation is not intended to prohibit supervisors from 
taking action, including disciplinary action, in the usual scope of their duties and based on valid 
performance-related factors. 

An employee making, or suspected of making, a good faith report shall not be subjected to workplace 
reprisal or retaliatory action as a result of making such report or being suspected of making such a report. 


